
Individual Development Plan

Future Career Direction
What will be the focus of my development? 

Continue to grow in my current job, develop a skill 
or explore a new job in the organization?

Interests/Passions
What am I passionate about? What areas 
of the business interest me?

Development Areas
What skills/knowledge do I need to develop  
to reach my career goals? (Tip: You may want to base this on previous feedback, 
assessments you have done, and your own self-reflection.)

Key Strengths
What are my strengths that I would like to  
continue to leverage? (Tip: You may want to base  
this on previous feedback, assessments you have done, 
and your own self-reflection.)

Career Experiences 
that Interest Me

What type of professional experiences  
will help me achieve my goal(s)?

Support Needed
What support do I need to achieve my goals?  

Who can I speak to as a resource?

My Plan
Name:

Last Updated:

Last revised April 2018



Development Action Plan 

Development Area 
(i.e., skills, competencies, knowledge)

Actions to Address 
(Development can be in the form of  

Experience, Exposure and Education,  
see model below)

Measures of  
Success/Timing Progress

70/20/10 
Development Model

What are your  
immediate career goals? 

Notes

Experience 

70

Exposure 

20

Education 

10

See the GROW section of the myPath site  
for a 1 page overview on the 70-20-10 model
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